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ON SILVER WINGS

Members of the Month

January i Katie Stephens February i Marianna Prather
2nd Lt. Lloyd Hughes Chapter Kenneth J. Snedden
Texas A& M Mississippi State University

While new to the position of Activities Officer, Marianna is not only an outstanding member of Silver
Katie has risen to the challenge while becoming Wings, but an outstanding student and involved
involved and influential member of her chapte member of her campus community. Even though she
Since becoming an officer she has already fis involved with six other organizations, she maintains
together t hree ©project timetoremain dedicated and very active within feen k

for Soldierso, a USO pchapter. By demonstrating a positive and welcoming a
their familieso and “attitude, she encourages other members to stay
orientationodo progr am. involved within the organization.

Devel oping her own progr a
She has been described by her fellow officers a: project that focuses on lending support to military

iblessingo and an A afamilies who have a loved one temporarily over seas,
ficontinually works to she has helped start .rfagular W(.)I’k with the. Iolgad s
ethics of service to the Air Eorce and th Columbus AFB. In addition, she is even helping to

communityo. I'n additio Idesign a shirt for her chapter to help enhance unity.r?)é :
every chapter meeting and activity, Katie has alwa helping to motivate members both through her attitude
maintained a positive and cheerful attitude th and actions, Ms. Prather has demonstrated how even
one person can contribute so much to a chapter and
our organi zati on, maki ng
Month. '

makes other want to be apart of the organizatic
thus making her Januar)
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About the cover: A
view of the Hancock
Tower from the
streets of Chicago
(Credit: Jason Lang)
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ON SILVER WINGS

Letter From the Outgoing National President
By Bryan Lozick

_ Silver Wings Members,

NATCON has come and gone, and alread
to finish our school years and get home for summer break. Without a doubt we
can all be proud of our achievements this year, and if CHICON was any
indication of the amount of hard work and dedication that our members put into
our organization and our communities, we had another outstanding year.

But with a few months | eft before th
work to be done. Wi th the Separate N
and Preparednesso and tillféeh ed cCCiorutr agaet it
Overcomeo, which focuses on working
cancer on society, there are many exciting opportunities for service. In addition,
there are many chances in the waning months of the semester to recruit more
members, develop our leadership skills, and be involved with our communities.

| hope youdre all as excited as | am
_ best of luck in your chapters and your studies. The new National Headquarters
AThe only WaynEhbry RiddlB AetoRaltical UniversiyPrescott is an excited and
the limits of the possible motivated group of individuals and | expect nothing but great things from them

is by going beyond them this coming year.

into the rEeonsaﬁllbyl,eol t6s been a pleasure gettin
Arthur C. Clarke make up our organization this vyear.

seeing and experiencing so many of the incredible things that Silver Wings

members are part of, and itbés truly

President.

Thank you,

Bryan Lozick

Silver Wings 20072008 National President
6198920809

lozic3b6@erau.edu
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Why the AFA...?

So that we may recognize the best of the
best, AFA honors the outstanding
achievements of men and women

throughout the United States Air Force,

government, academia and the aerospace
industry with awards, fellowships and

scholarship programs. Nominations are
solicited by the Air Force, members and
leaders of AFA, and other organizations
with a deep interest in aerospace activi-
ties. A complete list of the awards and
recent recipients can be found at www.

afa.org.

Interested in signing up?
Head to http://www.AFA.org

Or submit Silver Wings Form 4 to EMC

Available online at http://www.silver-wings.org

The Air Force Association is an independent
nonprofit organization that openly and
strongly supports the United States Air Force,
and the need for air power as a strong factor
in our nation’s defense.

The Air Force Association is a vigorous
advocate of the dedicated, mission oriented,
quality people who comprise the United
States Air Force... Active Duty, Guard,
Reserve, Civilians, Veterans, Retirees, and
their Families.

AFA is the professional association of the
Air Force Community. Civilians are an
integral part of our Air Force and our

association. They are the employees,
parents, relatives, family members, teachers,
guidance counselors and community
members who impact the Air Force and the
community in which they live.

Stay up to date with award winning
monthly journal unmatched in total force
coverage with up to date editorial comments
on issues of the day to include congressional

issues and issues concerning space,
technology, and military preparedness for our
nation.

Air Force Association



ON SILVER WINGS

DRIVE to excel,
GROW to be Strong,
PREPARE to lead thenational staff at our email, swerau@gmail.com.
nation
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Letters From the Incoming National Staff
By Rachael Caskey, April Chen, and Nicholas Manning

Greetings Silver Wings Members!

It has been another great year with Silver Wings. We just had another successfu
NATCON in Chicago and this year looks promising! With new chapters
activating, | know that we will be able to grow as an organization. My staff and

| are excited to get the chance to lead this great organization. We have some
great ideas and are looking forward to working will all of you!

This semester is almost over and | am sure everyone is studying for finals. We
need to remember to finish out the semester strong with Silver Wings also. We,
as an organization, are striving to grow on a national and personal level, so let us
keep up the enthusiasm that we had a
remember!

One thing that my staff and | would like to stress this year is communication.
We are setting up an office for the convenience of all Silver Wings members to
contact us. We have also created a Silver Wings group on Facebook to be able
to network will all Silver Wings members. Please feel free to contact any of the

Remember that we, as a national staff, are here to serve you! Please feel free to
contact us and ask us any questions or give us any feedback. Thank you again
and |1 d6m excited for a great year!

Thanks,

(oo Cankd -

Rachael Caskey

Silver Wings National President
(928)4580717
caskeOll@erau.edu
swerau@gmail.com
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To my fellow Silver Wings Members,

Congratulations on another successful year of Silver Wings! As incoming Silver Wings National Developmen
Officer, | look forward to continuing the legacy that Silver Wings has brought to each of us, our schools, and
to our local communities. Throughout the years, Silver Wings has continued to develop successful leaders,
proactive in the community and supportive of our
Wings mission, | have thought up a few goals that we, as a nation, can strive for.

The oveni arching goal is of course to increase our numbers, but we must simply not let quantity overrun the
quality of members. | am in the process of developing a strong associate program to include regulations sucl
as: all associates must complete a fundraising project, community service event, and plan a formal event, or
of which must be done with the Arnold Air Society (AAS) candidate class. | am
also looking to implement an interview process into the associate program, along
with a complete Dummies guide on recruiting.

| | will also be working with the National Activities Officer and the Public Affairs

| Officer to take an assessment of what kind of projects are popular and

| productive. And then see if we can spread ideas around the nation and gain more
numbers and recognition for Silver Wings.

Your National Development Officer,

April Chen

Hello to all fellow Silver Wings members,

| am Nicholas Manning, your new National Public Affairs Officer. When | decided to run as National Public
Affairs Officer | ran with the platform of greater recognition and improved joint relations. For the year of
200809, | want Silver Wings to step up and be recognized on a national level. To do this, Silver Wings as a
nation, needs to keep track of all that we accomplish for our local communities. By doing so, we can complet
our goal of getting an article into a nationally recognized newspaper. We can then present the pride and
motives that are present in our organization to the nation.

My second platform is that joint relations with Arnold Air Society and t
Air Force Association wil/ gr eal
its motto. The strength of the Arnold Air Society, the Air Force
Association, and Silver Wings will bring about more opportunities for [
professional development and community service. In addition, the civif
awareness of the US Air Force will increase. With three well establish
organizations working together, the members of each, the communitie
across the nation, and the US Air Force will benefit from our joint rela

| look forward to a great year in Silver Wings!
Your Silver Wings National Public Affairs Officer,

Nicholas Manning
Page 7
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Civilian Careers in the USAF ft_Jther oversees aI_I qperations relating to the
By Bryan Lozick civilian workforce which include:

Silver Wings National President AFormul ating coordinatir

shaping and force development needs for about
While the United States Air Force is world renownt 138,000 employees represented by 18 career field
for the thousands of exceptional airmen, an esserteams supporting 21 separate career fields. The
contributor to the success of the service comes fr directorate recruits and trains civilian interns to
the legions of civilian employees that work on a da provide a cadre of future Air Force civilian
basis to support a variety of missions. In addition |eaders. It alsoidentifies, develops and places high
the over 330,000 active duty military members, t performing civilians in key managerial and
Air Force employs approximately 143,000 civilia executive positions throughout the Air Force; and
employees in a variety of career fields ranging frc manages training funds for 21 career fields to
engineering to public affairs, and even historiar support leadership and management training, intern
With plenty of opportunities for leadership antraining and tuition assistance to qualified Air Force
growth within oneds caemployees. 0 no
that the Air Force offers many opportunities to al
recent graduates or even current college students
are contemplating their future.

Through both the AFPC and the Directorate of
Civilian Force Integration, prospective students and
graduates have access to a wide variety of
The Air Force Personnel Center is responsible for educational and employment opportunities
fimanaging of personnel throughoutthe Air Force. Finding information absutu t
of fApolicies aff edutyiandgjob listings, internships, and other exciting benefits
civilian memberso. Wit Ifrom civil service is easy, simply log on to tiget 0
of Civilian Force Integrationis the division that AFPC website athttp://ask.afpc.randolph.af.mil/

Once on the website accessing information about
civilian employment is as simple as clicking on the
Civilian button on the top navigation bar and
exploring the different areas of interest. For
prospective employees, the Civilian Employment
section has all the resources available to help
individuals not only find appropriate job listings,
but al so Il ncl udes a det
excellent step by step guide about how to apply, in
addition to having a question and answer section.

Also available are search engines that allow you to
,‘g find employment opportunities both manually and
e _ R e automatically. The Air Force Civilian
Ms. Janice Siemsen, Air Force D|_str|ct of Washington civilian Announcement Notification System (CANS) is a
personnel officer . L . .

program that automatically notifies individuals via e

-mail when specific job opportunities are available.
By allowing people to create a subscription profile
that describes those specific job opportunities and

Page 8
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locations, users automatically receivenail updates 1 Services
if their profile criterion matches various job 1 Special Investigations
announcements. Finally, in order to ensure that

employment profile is indeed current, if there haveIn addition, working as a civilian for the Air Force
not been any job matches after 30 days, the systeroomes with a comprehensive and competitive
will notify the user that their profile is still active. benefits package that includes:

Clearly there are many resources available in order
to work for the Air Force as a civilian, but what

Competitive salary

Paid vacation time/sick leave

Generous retirement programs
Comprehensive health/life insurance
Flexible work environment

Paid employment related training and
education

Possible student loan repayment

Payment of licenses, certifications, and
academic degrees if applicable

1 Bonuses, incentives, and awards

1 Annual pay increases and locality pay
adjustments

1
1
1
1
1
1

= —a

For those current college students, there are many
academic and educational opportunities that the
AFPC currently offers civilian students interested in
pursuing a civilian career with the Air Force. Both
the PALACE Acquire Intern Program and the
specific kinds of opportunities exist for those who COPPER CAP Intern Program are the main Air
are still in school or just graduating? As stated Force recruiting programs for civilians. Direct from
earlier there are 18 civilian career fields employedthe AFPC website:

by USAF which include:

Bill Ward briefs exception to policy request cases he will turn
over to his ceworkers

AThese pr ogr dulhdgime pivilav i de

Page9

1 Civil Engineering employment opportunities for personal and
T Communication & Information professional growth in over 20 career fields with 2
1 Contracting years fulttime onthejob-training and performanee
1 Financial Management based annual promotions while in training.S.
1 History & Museums citizenship and mobility are required.he COPPER
1 Intelligence CAP Program hires Contract Specialists onlythe
1 Logistics PALACE Acquire Program hires for various career
1 Maintenance fields. o
1 Transportation
1 Supply Career fields available for the PALACE Acquire
T Personnel intern program include all of those listed above. For
1 Program Management more information about both programs contact the
T Public Affairs Air Force Intern Office a210-5655741
1 Safety
1 Science & Engineering In addition the Air Force offers student employment
1 Security opportunities through the Student Educational
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Employment Program (SEEP). Offering both The Student Career Experience Program (SCEP)
temporary and permanent employment, SEEP hasiof f er s val uabl e work exp
employment opportunities available to all levels of the applicants academic field of study. It provides
students that range from high school andformal periods of work and study while attending
vocational, to graduate and professional degreeschool. It requires a commitment by the applicant, the
level students. Information regarding SEEP can beschool, and the employing Federal agency. After
found here: completing both the required education and work
http://www.opm.gov/employ/students/index.asp  requirements students may be eligible for permanent
AThe Student Tempor ar yemfdaypehtoundee this compooentt Them SCEP
(STEP) offers students employment opportunitiesprogram offers health, life, retirement benefits,
that range from seasonal jobs to other positionsvacation and sick time, and paid holidays.

that are available so long as one is currently

enrolled and attending school. While these Students interested in potential permanent positions
programs do not offer health insurance, retirementthrough SCEP should contact the local Civilian
programs, or life insurance, those employed stillPersonnel Flight, at the base where seeking
employment, for information and applicant
procedures. o

The exciting opportunities afforded to civilians
through the Air Force are numerous and with a bit of
effort are relatively simply to access and apply for. For
any graduating Silver Wi ng¢
thinking about seeking an internship program or future
employment opportunities, the Air Force should be
near the top of your I i s
contact with your local base and civilian personnel, or
the Air Force Personnel Center if you have
guestions. VY

TINKER AIR FORCE BASE, Okla:- Randy Harris, an
inspector and mechanic, gets a magnified view of an engine's
high-pressure turbine area with a new borescope.

receive sick and paid leave days through the
program. In addition, positions offered do not have
to be associated with an applicantds field of st

More information and job listings can be found at:
www.afpc.randolph.af.mil/afjobs or by

contacting the #fAl ocal Civilian Personnel FI i ght,
the base where seeking employment, for
information and applicant procedureso.
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Joint Alumni Association

By Lt. Col. Jeffery Brown also at its smallest, and needs the best members it
President, JAA can get to sustain itself through this time. Like the
Air Force, the JAA has found itself going down in

Have you thought about how you are going to st&f2€, and | am asking graduating seniors, both
connected with the Arnold Air Society and SilveAFROTC cadet, and Silver Wing civilian to join us.

Wings when the time comes for you to graduate &Ur mission is a simple one; keep the traditions of
commission? Take this time to familiarize yourseff’€s€ two organizations alive. ~As members, we
with the Joint Alumni Association (JAA). share not only our ROTC and Air Force lineage, but

Membership in the JAA is a great way to keep if1€ unique background of AAS and SW. Only 20%
touch with your fellow members. In addition, itof Air Force officers can claim that unique status.
provides a way you can continue your support arfaur membership list supplements each individual

involvement in the Arnold Air Society and SiverP€t achment 6s Al umni | i st
Wings. Squadrons and SW Chapters to call upon. As is

quite often the case, learning from the past is a great

Regardless of graduating institution, you are now 4y to move into th.e future. Our members are that
part of a larger group our AAS/SW/ANF Alumni. I|nk._ | encourage units to contact us and let us be of
Members of our JAA have the chance to network wigSsistance. We can build the JAA back up, and be a
other Air Force officers and professional men ang@rt of AAS and SWoés futu
women from all walks of life. We meet at ARCON's o

around the nation and, of course, at NATCON yearl1any of you joined the JAA at CHICON. Thank
The association is a great tool too for care&fou for your dedication to and support of our goals.
counseling, general mentoring, and a place to continti@ j0in, go to the AAS or SW homepage, and click
those close friendships you established while 0 Alumni. Membership links are there and it is a
college, and at NATCON. We keep these relationshiggetime fee of $20, which includes the JAA coin
going yeasround through meetings in personmail and can also be paid through PayPal.

(yahoo groups) and phone calls. In 2009 it is our goal _

to establish local chapters in major cities and bases | 0ok forward to working
across the United States.

Our philanthropy is Arnold Air Society and Silver
Wings members. We provide mentoring to the college
students in these organizations on a variety of levels.
To provide scholarship and "NATCON" support, we
established a separate 501c3 organization, called The
AAS-SW Scholarship Fund, which accepts tax
deductible donations. Since 2004, we've given away
10 such scholarships to deserving members of both
organizations. Our goal is to establish an endowment
fund to offer more scholarships and eventually offset
the cost of future NATCONs. As members of AAS
and SW, I'm sure you can appreciate these goals.

Any organization is only a strong as its membership.
As our Air Force celebrates 60 years as a service, it is

Page 11
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NATCON Scholarship Essays: Charity Banquet in honor of CARE
OHow Silver Wi ngs Thansst signficgnteserviceepgiect Nhat ¢
By Sara Starr, Melissa Martinez planned as President was our first Charity

Banquet that benefitted CARE, a leading global
humanitarian organization. We invited members
of AAS and SW along with their guests to attend
the luncheon at which the collected ticket sales
Sara Starr of $750 were donated to CARE. Our
Frank P. Lahm Chapter contribution was small in comparison to the
corporations who donate millions, however,
After six months of what we did give was able to send children to
studying abroad last school and to improve some of the poorest
Spring, Silver Wings had communities from Afghanistan to Africa.
become a somewhat distar
memory in my mind. For This event meant much to our Chapter,
all 1 knew, Silver Wings especially myself, as we shared a common
had ceased to exist ininterest in the need to help women and children
Detachment 330 while | who suffer from poverty. We chose CARE
was away. We had lost all because they work to provide lasting solutions
but two members to through education and training rather than just
graduation in May. So | using a figurative banrdid to cover up the
coul dnét h e | problems faced by these communities. It was of
when | received an email great interest to our members when our guest
late in July from C/ speaker highlighted the work that CARE has
Brandon stating that they frequently engaged in with the United States Air
needed a President for Silver Wings and suggest Force to provide relief during disasters such as
that | was the one for the job (in fact, | was just tlthe Tsunami in South East Asia.
only person left!). At that time, we only had $62 ar
one member to our name. The AAS squadr After hours and months of planning, it was one
promised to support me and | agreed to take on of my proudest moments to be able to reflect on
job. Needless to say, | was skeptical of my ability our semester as a chapter during the banquet. It
give our Silver Wings Chapter the help and respec was an indescribable feeling to conduct an
deserved. initiation ceremony and to announce to the
audi ence at I ts conclu
| stood corrected as | hung the Region Il Outstandi Gentlemen, | now present to you the Frank P.
Chapter Award up in the Arnie Office last NovembeL ahm Si |l ver Wi ngs Chapter
AAS never broke their promise to help us and thadnét i magined back in |
Frank P. Lahm Chapter is now going strong with presenting such an enthusiastic and dedicated
active members and 6 candidates who hagroup by the end of our fall semester. This event
participated in over five fundraisers that has rais impacted every single person involved in our
over $3000. There is nothing that makes me mcchapter, giving us a purpose in our college
proud than Silver Wings at the University of Marylan careers through serving others. It touched the
and the hardworking members who have made thi cadets in AAS and AFROTC who we continue
successful semester. to provide support and appreciation for their
sacrifices. Most importantly, it touched the life

Brian Truong, & Ashley Parks
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